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Blanpain, Roger. “1992 and beyond: the impact of the European Com-
munity on the labour law systems of the member countries.” Compar-
ative Labor Law Jowrnal (William S. Hein & Co., 1285 Main St.,
Buffalo, NY 14209), Summer, 1990. pp. 403-410. $15.00.

In the introductory article of this special issue devoted to the European Eco-
nomic Community and 1992, Blanpain outlines the problems and issues
raised by the evolving European market integration including: short-term
increased unemployment; “social dumping”; preservation of a higher stan-
dard of living in the more developed member states; the impact on compe-
tition of the discrepancy in social security costs among EC nations; and the
impact on industrial relations measures such as work hours. Blanpain sum-
marizes the opinions of the European Trade Union Confederation, the Eu-
ropean Employers’ Association, and the European Parliament. He asserts
that prospects for European collective bargaining are almost nonexistent.
Other articles in this issue are: “Labor law and industrial relations in Eu-

 rope 1992: a German perspective,” by Manfred Weiss; “Social rights in
the European Economic Community: a British perspective,” by Bob A.
Hepple; “European unification and Italian labor relations,” by Tiziano
Treu; “The Netherlands and the social dimension of the Single European
Market,” by Antoine T.J.M. Jacobs; “Adaptation and change for labour:
Spain’s entry into the EEC,” by Antonio Martin Valverde; “A Danish per-
spective: the impact of the internal market on the labour unions and the
welfare state,” by Bruno Amoroso; and “Irish labour law and the European
Community,” by Ferdinand von Prondzynski. Blanpain expands his dis-
cussion of the need to safeguard workers’ rights and the laws concerning
employer-employee relations in Labour law and industrial relations of the
European Community (Kluwer Law and Taxation, 6 Bigelow St., Cam-
bridge, MA 02139. 1991. 280 pp. $50.00).

Dworkin, James B. and Barbara A. Lee. “The implications of Europe
1992 for labor-management relations.” In T#e future of industrial rela-
tions; proceedings of the Second Bargaining Group Conference. Edited by
Harry C. Katz. pp. 1-32. Ithaca, NY 14853-3901. ILR Press (New
York State School of Industrial and Labor Relations, Cornell Univer-
sity). 1991. 169 pp. $24.00.

This paper explores the potential impact of a single EC market on labor
relations in American multinational corporations in EC countries. From the
unions’ point of view, the social dimension being addressed by the EC
threatens the unions’ traditional roles by legislating certain worker rights.
However, if these protections are not guaranteed throughout the European
Community, “social dumping” may occur with businesses relocating their
operations to EC countries with the lowest labor costs. According to a sur-
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vey of six American multinationals, corporations are monitoring EC devel-
opments closely, but have made few formal preparations in anticipation of
expected changes. Among the proposed changes, the most significant for
labor relations are: worker participation in company decision-making; reg-
ulation of working hours, which would interfere with the use of continuous
process technologies that require evening and weekend operation; and eq-
uity or profit sharing. Another proposal, information and consultation
rights for workers, could lead to union vetos over management decisions
and pave the way for collective bargaining at the transnational level. Com-
panies oppose this because it limits their flexibility to respond quickly to
market changes. The authors conclude their paper with a research agenda
they feel should be addressed in the next decade and a useful bibliography
of recent publications on the topic. Sarosh Kuruvilla comments on the paper
and provides additional references.

EC 1992: implications for U.S. workers; proceedings of a working round-
table. Edited by Jorge F. Perez-Lopez, Gregory K. Schoepfle, and
John Yochelson. Washington, DC 20006, Center for Strategic and In-
ternational Studies, CSIS Books (1800 K St. NW, Suite 400). 1990.
149 pp- (Significant issues series: v. 12, no. 6). $13.45.

Conference papers address some of the effects of the removal of barriers
within the European Community on American workers. Issues discussed
include: the implications of U.S. trade with and investment in Europe;
increased competition in specific American industries; and the social dimen-
sion of the EC program, specifically the free movement of labor, freedom
of association and collective bargaining, conditions of work (including
health and safety standards), employee information and participation, vo-
cational training, and protection for women, minorities, children, the dis-
abled, and the elderly. While a single set of rules should make it easier for
American companies to do business in Europe, thereby increasing U.S.
exports and employment, there is also the risk that increased competitive-
ness of European firms could depress U.S. exports and lead to worker dis-
location. Increased competitiveness could also be the result of new EC labor
standards and protections. Diversion of American direct investment from
the United States to Europe could affect both productivity growth and the
standard of living in the United States. Conference participants suggest
ways in which United States business, labor, and government can respond
to these challenges. A cooperative approach to improving the quality and
efficiency of American products and services is required.

Employment in Europe. Lanham, MD 20706-4391. Unipub (4611 F As-
sembly Dr.). 1991. 168 pp. $15.00.
After reviewing recent employment developments in the European Com-
munity and presenting a short-term outlook, each issue of this annual report
focuses on selected current topics, supported by numerous graphs and charts
based on harmonized, Community-wide data. Subjects covered in the 1991
report include: European integration and regional labor markets; the de-
cline in agricultural employment; and changes in industrial employment
given such conditions as the end of the Cold War and continuing external
competition in sectors such as textiles.

Krulis-Randa, Jan S. “Strategic human resource management (SHRM)
in Europe after 1992.” International Journal of Human Resource Man-
agement (Routledge, 11 New Fetter Lane, London EC4P 4EE), Sep-
tember, 1990. pp. 131-139. Write for information.

The author believes that the development of a single European market with-
out political integration will intensify internal competition among EC mem-
ber nations. European-based companies that have already integrated human
resources with other resources into a single strategic system are in a better



position to survive in this climate than ones organized along traditional per-
sonnel management lines. Krulis-Randa concludes by listing five steps nec-
essary to complete the shift from personnel to human resources manage-
ment.

Mosley, Hugh G. “The social dimension of European integration.” /n-
ternational Labour Review (University Microfilms International, Arti-
cle Clearinghouse, 300 North Zeeb Rd., Ann Arbor, M1 48106), Vol.
129, No. 2, 1990. pp. 147-164. Order no. 1012. $12.50, reprint.

After reviewing past European Community social policies, Mosley focuses
on five broad categories of current initiatives: working conditions; freedom
of movement (including right of residence for students and retired persons,
extending work permits to ten years, casier access to unemployment benefits
in other countries, and coordination of social security coverage for migrant
workers); employee participation (the three models being representation on
the supervisory board, participation in a separate body representing com-
pany employees, or participation through collective agreement procedures);
reform of the structural funds by reducing and clarifying their objectives,
carefully planning national projects, and providing adequate compensatory
measures to address regional disparities; and the Social Charter of workers’
rights that calls for the establishment of minimum European standards for
such questions as Sunday work, annual leave, part-time employment, min-
imum pay, work safety, child labor, social security, union membership,
and collective bargaining. Mosley is pessimistic that substantial progress
toward these goals will be made soon. Unanimous agreement among EC
nations is required in all areas of workers’ rights except occupational health
and safety, and Mosley warns that this political stricture will enable com-
panies to take advantage of the more open European market to relocate, thus
escaping regulation of their employees by potentially more restrictive na-
tional labor Taws. ’ ’

Report on social developments. Lanham, MD 20706-4391. Unipub (4611
F Assembly Dr.). 1989. v.p. $25.00.

This annual report, an addendum to the General Report on the Activities of
the European Communities, begins with a summary of the year’s activities.
The 1989 report lists objectives achieved by the Council of Europe: har-
monizing minimum requirements for workplace health and safety; institut-
ing common policy on training; and launching a policy on the social and
occupational integration of disabled persons. The remaining information is
organized in the following chapters: employment (including migrant work-
ers); education; vocational training; social dialogue and industrial relations;
working conditions and labor law; wages and incomes; living conditions
and family affairs; social security; and occupational safety and health. Some
numbers of this report also include statistical appendices and/or reprints of
official documents. Descriptions of other labor-related reports and statistical
series published by the EC, such as Programme of research and actions on the
development of the labour market ($14.00), Comparative takles of the social
security schemes (15th ed. $17.00), and Employment and unemployment
(1990. vol. 1, $7.00; vol. 2, $7.00; vol. 3, $5.00), can be found in 7%e
documentation of the European Commaunities: a guide by Tan Thomson (Man-
sell, P.O. Box C831, Rutherford, NJ 07070. 382 pp. $80.00).

Seche, Jean-Claude. A guide 10 working in a Europe without frontiers. Lan-
ham, MD 20706-4391. Unipub (4611 F Assembly Dr.). 1988. 253
pp. $25.00.

This guide summarizes the rights of EC citizens who wish to work in a
European Community country other than their own. Descriptions of equal
treatment arrangements and EC directives regarding the free exercise of
occupations are followed by annexes which constitute most of the volume



and contain the most significant pieces of EC legislation pertaining to the
practice of professions within the European Community: instruments con-
cerning occupations (the EEC Treaty; extracts from the White Paper Com-
pleting the internal market; and directives reprinted from Official Journal of
the European Communities); a list of judgments by the Court of Justice on
the right of establishment and freedom to provide services; and a list of
directives about the recognition of qualifications based on work experience.

Sedel, Rae. “Europe 1992: HR implications of the European unifica-
tion.” Personne!/ (American Management Association, Saranac Lake,
NY 12983), October, 1989. pp. 19-24. op.

The planned changes in EC social legislation will affect where companies
locate and how they manage, develop, and pay their employees. These de-
cisions in turn will determine a company’s ability to attract international
executives at what the author describes as the new pan-European level of
management. These “FEuro-executives” speak English plus one or two Eu-
ropean languages, have the flexibility to adapt to and appreciate different
cultures, have worked in different functions and locations, and have dem-
onstrated mobility, initiative, creativity, team building, and independence.
A chart summarizing the current employment practices and policies among
EC countries is included.

Springer, Beverly J. “1992: the impact on compensation and benefits in
the European Community.” Compensation and Benefits Review (Amer-
ican Management Association, Saranac Lake, NY 12983), July-Au-
gust, 1989. pp. 20-27. op.

Progress toward the creation of a single economic market in Europe has not
yet had an effect on regional compensation and benefits practices. In fact,
the author states that demographic and economic developments, such as a
moderation of labor costs and the graying of the labor market, will have a
more immediate impact. While Completing the internal market: White Paper
from the Commission to the European Council (Unipub, 4611 F Assembly
Dr., Lanham, MD 20706-4391. 1985. 90 pp. $9.00) proposes action to
remove three potential barriers to the free movement of labor (removing
restrictions on residence permits for citizens of all EC countries; standard-
izing vocational training; creating a European vocational training card that
will be recognized in all member countries; and accepting as comparable
degrees from universities in all member countries and providing equal ac-
cess to professions throughout the European Community), Springer feels
that any increased mobility will be of firms, not individual workers. A ma-
jor area of standardization is health and safety with the greatest effect occur-
ring in the poorer countries of the European Community. The author ex-
pands her discussion in The social dimension of 1992: Europe faces a new EC
(Greenwood Publishing Group, 88 Post Rd. West, P.O. Box 5007, West-
port, CT 06881. 1992. 177 pp. $45.00) in which she deals with the sub-
stance and politics of the social policy.

Teague, Paul. The European Community: the social dimension: labour mar-
ket policies for 1992. London N1 9JN. Kogan Page (120 Pentonville
Rd.). 1989. 150 pp. (Issues in human resource management: no. 4).
Write for information.

Teague focuses on five policy areas of the EC’s social dimension: the free
movement of workers; cooperation among national labor market institu-
tions; the European Social Fund; employment and labor legislation; and
European collective bargaining. The first three questions are relatively non-
contentious, though achieving all the goals and objectives will not be easy.
Success in the areas of labor legislation and collective bargaining will de-
pend on hard political bargaining between those who favor an intervention-
ist social policy and those who want to protect their local authority.



